MONTEREY M B A R I PURCHASE ORDER
BAY
AQUARIUM Purchase Order Invalid Without PO#
RESEARCH PO#: 1210451

INSTITUTE Date: 3/29/2012
VENDOR SHIPPING

Railmakers Inc. Ship To:

864 West 18th Street MBARI Building A

Costa Mesa, CA 92627 USA 7700 Sandholdt Road

Phone: 949 642 6506

Fax:

Email: Dave@railmakers.com
Contact: Dave

Payment Terms: NET 30
Customer Number:

MBARICONTACT

Name: Hobson, Brett
Phone:(831) 775-1941
Fax: (831)775-1646
Email: hobson@mbari.org

Moss Landing, CA 95039-9644 USA

Ship Via: Best Way
Expected Delivery Date: 4/26/2012
FOB: Shipping Point

SEND INVOICES TO

MBARI Accounts Payable

7700 Sandholdt Rd.

Moss Landing, CA 95039-9644

Phone: (831) 775-1700 Fax: (831) 775-1630

PROJECT REMARKS

Project Account [RefNum|Amount

707976.00/5360-000 $1,275.00

[TEM DETAIL

#|Description Part# |QuantityU/M gg';t iﬁount
Dock cone support rings:T304 Stainless Steel, 1 V4"

1|rings with %" supports. Tolerance (+ -) 4" Welding |1003111| 1.0000|Each($975.00/$975.00
discoloration polished off.

2|labor to drill holes $300.00

Shipping Cost:  $150.00

O et Jo T Sales/Use Tax  $70.69

Purchase Order Amount: $1,495.69

MBARIis an Affirmative Action/Equal Opportunity employer. MBARI does not discriminate
against any employee or applicant for employment because of race, color, sex, or national
origin. MBARI will comply with the provisions of Executive Order 11246 of 9/24/65, and relevant
rules and regulations as required by law. Please be advised that all contractors and
subcontractors having 50 or more employees and a federal government contract or subcontract
of $50,000 or more must develop a written affirmative action plan under the federal guidelines.

OMB Circular A110 - Provisions. All purchases made by MBARI under federal grants awards, including small
purchases, hereby incorporate the following provisions as applicable:

1. Equal Employment Opportunity - All contracts shall
contain a provision requiring conpliance with EO. 11246, "Equal
Enployment Opportunity,” as amended by EO. 11375,
"Amending Executive Order 11246 Relating to Equal Erployment
Opportunity,” and as supplemented by regulations at 41 CFR part
60, "Office of Federal Contract Conrpliance Prograrrs, Equal
Enployment Opportunity, Departrrent of Labor.”

2. Copeland"Anti-Kickback" Act (18 U.S.C. 874 and 40

U.S.C. 276¢) - All contracts and subgrants in excess of $2000
for construction or repair awarded by recipients and
subrecipients shall include a provision for conpliance with the
Copeland "Anti-Kickback" Act (18 U.S.C. 874), as supplemented
by Departrrent of Labor regulations (29 CFR part 3, "Contractors
and Subcontractors on Public Building or Public Work Financed in
Whole or in Part by Loans or Grants fromthe United States").
The Act provides that each contractor or subrecipient shall be
prohibited frominducing, by any means, any person enployed in
the construction, corrpletion, or repair of public work, to give up
any part of the conpensation to which he is otherwise entitled.
The recipient shall report all suspected or reported violations to
the Federal awarding agency.

3. Davis-Bacon Act, as amended (40 U.S.C. 276a to a-7) -
When required by Federal programlegislation, all construction
contracts aw arded bv the recipbients and subrecioients of more

Section 107 of the Act is applicable to construction work and
provides that no laborer or mechanic shall be required to workin
surroundings or under w orking conditions w hich are unsanitary,
hazardous or dangerous. These requiremments do not apply to the
purchases of supplies or materials or articles ordinarily available
on the open market, or contracts for transportation or
transnission of inteligence.

5. Rights to Inventions Made Under a Contract or

Agreement - Contracts or agreements for the performance of
experimental, developmental, or research work shall provide for
the rights of the Federal Government and the recipient in any
resulting invention in accordance with 37 CFR part 401, "Rights
to Inventions Made by Nonprofit Organizations and Srrall
Business Firms Under Government Grants, Contracts and
Cooperative Agreements," and any inplementing regulations
issued by the aw arding agency.

6. Clean Air Act (42 U.S.C. 7401 et seq.) and the Federal
Water Pollution Control Act (33 U.S.C. 1251 et seq.), as
amended - Contracts and subgrants of anounts in excess of
$100,000 shall contain a provision that requires the recipient to
agree to conply with all applicable standards, orders or
regulations issued pursuant to the Cean Air Act (42 U.S.C. 7401
et seq.) and the Federal Water Pollution Control Act as amended



than $2000 shall include a provision for conpliance with the
Davis-Bacon Act (40 U.S.C. 276a to a-7) and as supplemented
by Departrrent of Labor regulations (29 CFR part 5, "Labor
Standards Provisions Applicable to Contracts Governing
Federally Financed and Assisted Construction"). Under this Act,
contractors shall be required to pay wages to laborers and
mechanics at a rate not less than the mininumwages specified
in a wage determination made by the Secretary of Labor. In
addition, contractors shall be required to pay wages not less
than once a week. The recipient shall place a copy of the
current prevailing wage determination issued by the Departrrent
of Labor in each solicitation and the aw ard of a contract shall be
conditioned upon the acceptance of the wage determination.
The recipient shall report all suspected or reported violations to
the Federal aw arding agency.

4. Contract Work Hours and Safety Standards Act (40

U.S.C. 327-333) - Where applicable, all contracts awarded by
recipients in excess of $2000 for construction contracts and in
excess of $2500 for other contracts that involve the enployment
of mechanics or laborers shall include a provision for
conpliance with Sections 102 and 107 of the Contract Work
Hours and Safety Standards Act (40 U.S.C. 327-333), as
supplemented by Departrrent of Labor regulations (29 CFR part
5). Under Section 102 of the Act, each contractor shall be
required to conpute the wages of every mechanic and laborer
on the basis of a standard work week of 40 hours. Work in
excess of the standard work week is permissible provided that
the worker is conpensated at a rate of not less than 1 %% times
the basic rate of pay for all hours worked in excess of 40 hours
in the work week.

(33 US.C. 1251 et seq.). Violations shall be reported to the
Federal awarding agency and the Regional Cffice of the
Environmental Protection Agency (BPA).

7. Byrd Anti-Lobbying Amendment (31 U.S.C. 1352) -
Contractors who apply or bid for an award of $100,000 or nmore
shall file the required certification. Each tier certifies to the tier
above that it will not and has not used Federal appropriated
funds to pay any person or organization for influencing or
attenpting to influence an officer or enployee of any agency, a
memnrber of Congress, officer or enployee of Congress, or an
enployee of a menrber of Congress in connection with obtaining
any Federal contract, grant or any other award covered by 31
U.S.C. 1352. Each tier shall also disclose any lobbying with non-
Federal funds that takes place in connection with obtaining any
Federal award. Such disclosures are forwarded fromtier to tier
up to the recipient.

8. Debarment and Suspension (EO.s 12549 and 12689) -
No contract shall be made to parties listed on the General
Services Administration's List of Parties Excluded fromFederal
Frocurement or Nonprocurement Prograns in accordance with
EO:.s 12549 and 12689, "Debarment and Suspension.” This list
contains the names of parties debarred, suspended, or
otherwise excluded by agencies, and contractors declared
ineligible under statutory or regulatory authority other than EQ.
12549. Contractors with awards that exceed the small purchase
threshold shall provide the required certification regarding its
exclusion status and that of its principal emrployees.



